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Greater Lincolnshire Public Service Compact

Apprenticeships: Where are We Now?

Friday 23rd February 2018 
Prompts for the Q and A session
A view of some of the issues around the main elements of the current Apprenticeship agenda (paper compiled by Chris Donkin with the help of Mike Johnson the East Midlands Lead Ambassador for Apprenticeships)
The National Picture 

Please see the brief 2 slide power point presentation on the big screen. The short story is that uptake of Apprenticeships is 60% below target but only slightly behind profile
Regional Picture – Skills for Local employment 

The attached spreadsheet shows the comparison of the Lincolnshire area for 2016-17 compared to 2015-16. See also the survey of Compact member organisations document where it is clear that our ‘public sector’ members have increased the number of Apprentices working for them in the last year against a backdrop of a national decrease.
What is new with the Levy and the Digital Apprenticeship Service?

The levy is now established. Many organisations are choosing to either not use the levy or are not structured organisationally to take advantage of levy opportunities. For example with the digital account being linked to the PAYE system working with the levy is often the responsibility of the accounts department whereas the HR / training departments take responsibility for training programmes.  Is training on DAS needed?
The 20% off the job training rule

Initially this was considered to be a major issue in that there was a perception that (on average) one day per week had to spent in full time training for every Apprentice. Some organisations have now recognised that many tasks and routine meetings can be counted as part of the 20%. For example work spent in portfolio building, consultation with a colleague mentor etc. 
See also the earlier presentation from Jason Clarke of Pearsons
End point assessments

This continues to be an issue with the number of ‘End Point Assessor Organisations’ still being worryingly low. Many Apprenticeship programmes are being delivered without an End Point Assessor Organisation being in place.
See also the earlier presentation from Jason Clarke of Pearsons

Higher Apprenticeships

There has been an increase in the number of Higher Apprenticeships being delivered in the East Midlands but enrolments are still not on profile. There are still relatively few HAs (compared to degree programmes and level2 and level 3 Apprenticeships) on programme in the East Midlands.
Using the Apprenticeships Service

The National Apprenticeship Service (NAS) is still inexistence but is severely depleted compared to what it once was. NAS now deal predominantly with the very largest employers in the UK and support for smaller employers (including public sector organisations in the D2N2 footprint) is available from the Apprenticeship Ambassador Network and from the recently establish Institute for Apprenticeships – see their website at www.instituteforapprenticeships.org 
Trade Unions 
Both the major trade unions that support public service workers (i.e. UNISON and GMB) are committed to supporting Apprenticeship programmes locally. The work of the GMB ‘Engaging Young Workers’ project (2015-17) established an increase in the number of Union Learning Reps working in the public sector to offer pastoral support to young Apprentices.
NOTE: If delegates require further information and / or support they can contact Mike Johnson the East Midlands Lead Ambassador for Apprenticeships direct via MJohnson@lagat.co.uk or by phone on 07432-228730

Chris Donkin (Facilitator for the D2N2 Public Service Compact)

February 2018 
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